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DENVER -- p sed Ci statewide Affirmative Action Plan for the 
construction industry is designed to bring an estimated 500 minorities and 50 women 
into apprenticeable trades in a year, the U.S. Departm of Labor Regional office 
announced. 

The plan is nearly ready for submission for final approval, said Jay F. 
assistant regional administrator for federal contract compliance programs (0 
in Denver. 

With 63 of 66 local unions either having negotiated supplementary agreements to 
the master plan or being exempt, Sauls expects soon to finalize the last two 
supplementary agreements--for boilermakers and sprinkler fitters. 

The third local, covering elevator constructors, is included in a national 
agreement with OFCCP which currently exempts them from involvment in "hometown" plans. 

Consultations among OFCCP, local unions contractor associations, and building 
and construction trade councils led to the initial agreement which received tentative 
approval from OFCCP's national office on Aug. 9. 

When all the necessary supplemental agreements are signed, the entire affirmative 


cept 


action plan will be submitted for final approval by OFCCP's national office. 


Based on the group's representation in the total labor force, about 500 new hires 


for minorities and 50 women are committed, Sauls estimated, stresssing that figures 


are conservative. 


The new hire percentage goals range from 6. o 50 percent for minorities and 


from one to 20 percent for females. 
OFCCP estimates that organized labor 
with about 8,000 being minority group 
Sauls explained that fo 


Laborers Local 5 and 


membership is above parity. Two locals of ironworkers are 
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participate in a national minority training program funded by the U.S. Department of 
Labor. 

in addition, other locals are at or above parity for minority workers but still 
require supplementary agreements because of anticipated opportunities for new hires in 
the future or because of low representation of female workers. 

The length of time for this plan to run--probably three or five years--will be 
established once all agreements are signed. 

The Colorado Urban League will provide the outreach and recuitment efforts for 
the plan through its statewide Labor Education Advancement Program (LEAP), already 
funded for these activities by the Labor Department, and through a statewide advisory 
council composed for minorities females, labor and contractors. 

Sauls also noted that a new OFCCP compliance manual for the construction industry 
is now available, detailing responsibilities for the contracting agency, contractor, 


and OFCCP. 


One new contractor responsibility is the SF-257 which contractors must fill out 


to report workforce utilization. The SF-257 replaces the old optional Form 66. He also 
pointed out that a new equal employment opportunity poster for use by all federal 


contractors is now available from the federal procurement centracting official 


awarding the contract. 
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FINANCIAL AID TO RELEASED INMATES 
IS INADEQUATE, RESEARCHERS FIND 





WASHINGTON -- Financial assistance to inmates at the time they leave prison 
is wholly inadequate and unable to sustain them as they try for a new start on the 


outside," according to a study completed for the Department of Labor. 

The report by the American Bar Association (ABA) says such programs "fail to 
ameliorate the hardships confronting a released prisoner during the critical transitional 
phase between institutional and community living.” 

Upon release from a federal or state prison, most inmates receive a small 
gratuity called “gate money." Ideally, the report states, it should enable a released 
prisoner to support himself until he is able to receive his first pay check. In fact, 
according to the report, it is wholly inadequate in most locations. 

The report, “Back on the Street--From Prison to Poverty," by the American Bar 
Association's Commission on Correctional Facilities and Services, deals with the 
financial resources of released offenders. 


The report identifies the extent and kinds of direct government financial assis- 


tance not available to a releasee. It states that financial assistance to released 


inmates could be a major factor in preventing their return to prison, thus "creating 


attendant benefits in reduced police, court, corrections, and victimization costs." 
Forty-six states, the District of Columbia, and the federal government--by 

statute or requlation--grant gate money to inmates at release. The current assistance 

ranges from a minimum of $2.00 in the District of Columbia (for some misdemeanants 

released) to a potential of $1,430 in Washington state. The largest distribution 

of gate money falls within the $10 to $100 range (40 states). The four states which 

do not afford direct monetary assistance are Alaska, Delaware, North Dakota, and 

South Carolina. In these states, clothing and transportation are furnished on the 


day of release. 
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Adequate financial assistance through an income maintenance system would meet 
the releasee's most pressing need--cash--and would greatly aid in the reintegration 
process, the report states. Such a system would give him or her time to locate a 


jeb, provide for the purchase of living essentials pending employment or receipt 


of the first paycheck, and nurture the equal treatment of ex-offenders with other 


citizens in need. 

A section of the report deals with the plight of juvenile offenders, stressing 
that juvenile delinquency accounts for a substantial and growing amount of crime 
annually committed in this country. The young releasees, because of their poverty 
Status and employment difficulties, often find themselves in and out of jails. 

Due to compulsory school-attendance laws, the young releasees are less likely 
immediately to become members of the labor force. As older children, those in the 
labor market wiil have less parental and third-party support than the younger 
releasee. Consequently, their needs for government assistance, especially when 
unemployed, equals that of the adult ex-offender. 

Overall, the report states that post-reicase aid is net only justified in 
measurable gains, such as reduced crime and financial benefits, but on humanitarian 
grounds. 

"Such aid should radiate from society's belief that the opportunities to 
live as comfortably and productively as possible are worthwhile in and of themselves 
and should be shared equally by all citizens, even criminal offenders," the report 
states. 

Copies of the 43-page report may be obtained from the National Technical 


T c 


Information Service, Sprinafield, Va. 22151, qiving the accession number: 


cost per copy is $4.50. 
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FEDERAL MINIMUM WAGE NOW $2.30 
FOR ALL COVERED NONFARM WORKERS 


WASHINGTON -- The federal minimum wage increased to $2.30 an hour for nearly 14 
million workers on Jan. 1 the U.S. Department of Labor announced. 

The total number of workers now covered by the $2.30 minimum will be 51 million. 

Workers brought under the protection of the Fair Labor Standards Act (FLSA) in 
1967 or later benefit from the Jan. 1, 1977, increase. Workers covered by the FLSA 
before 1967 have been entitled to the $2.30 rate since Jan.1, 1976. 

Of the almost 14 million workers covered by the new minimum, more than 2 million 
will receive the hourly increase. The rest of the workers covered by the wage increase 
are already earning the $2.30 minimum or more. 

Employment categories covered by the Jan. 1, 1977, change include: 

--liundry and dry cleaning establishments; 

--construction enterprises with a gross annual business volume of less than 


5 


$350,000 (larger construction firms are already subject to the $2.30 minimum); 
--private hospitals, nursing homes, preschools, schools and colleges; 
--hotels, motels, restaurants and certain other enterprises with an annual gros 


sales volume of at least $250,000; 


--all branches of an enterprise, if the enterprise as a whole grosses at least 


$250,000 annually (ending a current exemption for individual establishments grossing 


less than $200,000); and 
--household domestic workers. 
In addition, farmworkers covered by a current $2 :imum wage became 
2.20 an hour Jan. 1, with a subsequent increase 


The FLSA, which sets minimum wage, 


standards, is administered and enforced 


Wage and Hour Divisi 








Week of January 10, 1977 


LABOR TURNOVER IN MANUFACTURING: NOVEMBER 1976 


WASHINGTON -- New hires increased, quits were unchanged, and layoffs in 
manufacturing industries declined from October to November, according to preliminary 
figures by the U.S. Department of Labor's Bureau of Labor Statistics. 


The rate of total accessions, which includes new hires, recalls, and transfers 


from other establishments within the same company, rose from 3.5 percent in October 


to 3.7 percent in November, seasonally adjusted. New hires, at 2.3 percent a month 
ago, moved to 2.4 percent in November. 

The rate of quits, which partially reflects worker assessment of job opportunities, 
was unchanged from Octeber at 1.5 percent. Over the year the quit rate was also 
unchanged. 

The layoff rate, after rising for a number of months to a high of 
September, declined for the second consecutive month from 1.6 in October to 1.3 in 


November, seasonally adjusted. Over the year, the layoff rate declined 0.2 percentage 


point. 








yes was 0.18 percent of estimate 


in November (1.8 working days idle per thousand)--higher than a 


to preliminary estimates of the Bureau of Labor Statistics, U.S. 
Department of Labor. In contrast the idleness rate in November 1975 was 0.11 percent 


and 0.24 percent in 
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The number of stoppages in effect declined to 60S November and was below the 


Jctober and the Stop reported a year ago in November 1975. About 


stoppages in November, slightly fewer than the 381,000 
workers who str in October but nearly two and one-half times higher than the number 
in November 

declined from 0 ber by almost 1.5 million days to 
the highest for November since 1974. ikes in November 


average of 575 workers, 
by days idle per worker involved) 


tober and 12.1 days in November 


or more in November compared 
percent of all strikes 


with 59 percent and 55 voercent 


large strikes was traced to a dispute 
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at United Parcel Service. Three of these large strikes started before November, and 
two continued into December. 

Stoppages beginning in November, at 330, were at their lowest level since 
February of this year. New strikes in November 1975 totaled 300. Approximately 


182,000 workers were involved in new strikes this month, up from the 121,000 workers 


recorded last month and well above the 63,000 beginning strikers in November 1975. 








Dear Consumer 


Stop, Look, Read 
Before You Buy 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Remember that one-liner from TV a few years 
ago? “‘What you see is what you get.’ 

Too often, however, what vou THINK you see 
is NOT what you get. 

Because advertising familiarizes us with brand 
names and package designs of a multitude of prod- 
ucts, we don’t always read labels. We simply pick up 


packages that look like the ones pictured in ads or 


on TV. 
Unscrupulous companies play on consumers by 
putting their lower quality products into packages 


that look like the brand name packages. 

A prime example of look- @® Familiarize yourself 
alike packaging that cheats’ with the list prices of prod- 
consumers is the sale of ucts you buy regularly, and 
blank audio tapes fo ‘a juestion thoroughly any sus- 
sette and cartridge | ! picious “bargains.” 
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se these prod- 


products are usually not of —s ald 
the best quality. They ar ? 


ible stores 
( that manu- 
uy in transient tour- facture ar ‘11 quality blank 
is and so-called “bar- ; 
outlets for half the 
ce of nationally advertised 
inds of blank tapes. But 
you stop and read the | 
bels carefull , you might se¢ you buy a poor quality 
umes uch a “KDK prod the mistaken 
‘omputron,” “Fou Star’ belief that is a well known 


ordings guaran- 
percent replace- 


for - defective 
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I following action 


close enough to the national 
brand names t 

Larry Finle; executive t th eller for a re- 
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director of the Internationa r exchange for the 
Tape Association (ITA) has oduct you believed you 
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Notify the manufac 
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performance is 
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Before a 
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the Federal 
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should 
@ Carefully examine the @ Notify my office: Of- 
product for a reliable trade fice of Consumer Affairs, 
mark Washington, D. C. 20201 
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Section 503 of the Rehabilitation Act of 1973, which is administered by the 
U.S. Department of Labor, prohibits most employers doing business for the federal 


government from discriminating in employment against the handicapped. 
The Rehabilitation Act of 1973, administered by the Labor Department's Office of 
Federal Contract Compliance Programs, requires most federal government contractors to 


take measures to hire and promote qualified handicapped persons 


Federal law administered by the U.S. Department of Labor requires that employers 


doing business for the federal government with a contract of $50,000 or more and 50 


or more employees must prepare and keep on file a written affirmative action program 


for each establishment for the hiring of the handicapped. 


To devise more efficient ways of putting information on jobs and careers into 
the hands of students and others, the U.S. Department of Labor is helping eight states 
to develop occupational informational systems (OIS). The states are: Alabama, 


Colorado, Massachusetts, Michigan, Minnesota, Ohio, Washington and Wisconsin. 
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